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IIl. Hypotheses Development

and Research Model
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3. Data Collection and Sample
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{(Table 1> Demographic Characteristics of Respondents
Characteristics Frequency(n) Percentage (%)

1)
. = 10 46
o 207 9%.4
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= 30dH 54 249
409 11 9.2
50 o] 3 14
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4. Measurement
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(Table 2> Constructs and Measurement ltems

Constructs Measurement Items Authors
A A& FHol 7HA 3 7he A9 B2(WLB2)
o) 3} & Fol= At digk H& $HWLB3)
7+ 744l ts] 1% e &(WLB7)
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{Table 3> Exploratory Factor Analysis
Iltems Factorl Factor2 Factor3 Factor4 Factorb Cronbach'a
WLB23 -.035 -126 -.076 .230
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TO2 -.099 -.252 067 818 -128 81
TO4 -17 -.039 180 807 015
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WL9 .388 021 -.095 -.041 163 715
WL13 186 187 -110 -.201 547
LA 5.619 3.885 1.872 1.251 1.080
A ZH(%) 29.575 20.445 9.8%4 6.585 5.683
A7 #H (%) 29575 50.020 59.874 66.459 72.142
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{Figure 2> Estimates of path Coefficients in Structural Model
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